2008 CITY OF SAN JOSE — ABMEI NEGOTIATIONS

ARTICLE 1 PERIOD OF MEMORANDUM OF AGREEMENT

This Agreement shall become effective Becember 112007 [DATE] except where otherwise provided, and
shall remain in effect through the 10%—day—ef December—2009[DATEL. No amendment or change to the
provisions of this Agreement shall be valid or btndlng unless reduced to writing and signed by duly authorized
representative(s) of the parties.

It is the mutual desire of the parties to conclude the meet and confer process as early as possible prior to the
expiration of this Agreement. Therefore, it is agreed that the parties will exchange initial written proposals no
fater than the first day of August October immediately prior to the expiration of this agreement.

The parties shall then set the first meeting of the meet and confer process at their mutual convenience as soon

thereafter as possible. At this first meeting the parties may establish a final date for submission of additional
proposais,

ARTICLE 17 VACATION AND PERSONAL LEAVE

17.1  Vacation Accrual Rates. Each eligible full-time employee—vme-has—beenempleyed—ae—eueh—feeet—least
thifteen-{13)-bi-weekly-pay-periods; shall aserd ‘ atiof
endments%hea%tebe c;ranted vacatlon Ieave

pursuant—te#}e-pFewen&ef—Reeeluﬂeﬁ—Ne—sle—ePam

with pay in accordance with the following: —An-employee-shall-be-entitled-to-ascrue-vacation-leavein
theamount-specifiedbelow for-each-oycle—of 26 fuli-biweekly payperiods—immediately-—preceding
December-31st-orpertion-therecfin-eachyearof theiremployment-as-specified-below:

17.1.2 An employee shall accrue vacation leave at a rate specified below for each hour worked in each
vear of employment as specified:

Years of Service Hours of Vacation
per 26 Pay Period Cycle

First 5 years 80 hours

6th year — 10th year 120 hours
11th year — 12th year 136 hours
13th year — 14th year 152 hours
15th year or more 168 hours

17.2 Q&FW—Q#GI’—%%E@IGH——LBEV@V&C&tIOh Accrual lelts An-employee—may-carry—over—tothenext

Effective the first pay-period-of payroll-calendar year 2008, -Eemployees shall not be allowed to accrue

vacation in excess of two times their annual vacation accrual rate. Once the maximum accumuiation
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17.3

17.4

17.5

17.6

has occurred, vacation will cease to accrue untii the employee’s vacation balance has fallen under their
maximum vacation accrual amount.

Reimbursement for Unearned Vacation Leave. If the employment of any full-time employee should

cease and if the employee has taken more vacation leave than the employee had accrued at the time
of termination of their employment, there shall be deducted from the employee’s final pay, or the
employee shall refund to the City such pay as the employee shall have received for vacation leave
theretofore taken by the employee.

17.3.1 The provisions of Subsection 17.3 shall not apply fo any full-time employee whose
employment by the City is terminated by reason of their death, or their entry into active duty with
any of the Armed Forces of the United States that is reasonably likely to exceed one (1) year in
duration.

Payment for Unused Accrued Vacation Leave Upon Termination of Employment. If the employment by
the City of any full-time employee should cease, the employee shall be given, at the time of such
termination, full pay for any vacation leave which the employee may then have accrued.

Vacation Leave. Any and all leaves granted pursuant to this Article shall be granted at such time or

times as will not reduce the number of employees below that which is reasonably necessary for the
efficient conduct of the public business of such department, except no employee who is authorized to
take a leave for vacation purposes shall be required to commence such leave at a time other than the
beginning of a work week, unless the employee elects or consents to commence such leave at another
and different time.

17.6.1 Subject to the above provisions, preference of vacation leave timing in any calendar year shall
be determined as follows:

17.8.1.1 The work unit may determine the method for scheduling vacations, subject to
departmental approval. Changes to an established department vacation
scheduling policy are subject to fen (10} calendar days advance notice to the
Union, in order to discuss the proposed changes or request to Meet-and-Confer,
if applicable.

17.6.1.2 In the absence of an established department vacation scheduling policy,
preference of vacation leave timing shail be given in order of seniority, except
that pre-approved vacation shall be honored, subject to operational
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requirements. For purposes of this section, seniority shall be determined first by
length of time served in the department, and, then, by time served in the City.

17.7 Computation of Vacation Leave

17.8

17.7.1 For purposes of this Article, paid leave of absence from duty by reason of sick leave, holiday
leave, vacation leave, disability leave, compensatory time-off, or any other paid leave, shall be
deemed to be "time worked."

17.7.2  Prior periods of employment shall be credited to the employee for purposes of determining
vacation eligibility provided that during each such prior employment period, the employee

achleved permanent status An—e;npleyeHPaHmlal—[eFebaﬁenaFy—s%atus—ehalkﬁet—be

ealenelar—year—Such leave may be scheduled in ene—half—heu#ﬂfteen mmute mcrements at any time,
subject to approval of the supervisor. Personal Leave is not accrued. Any such leave not taken by the
date of termination for employees terminating during the year, or by the end of the last pay period in the
calendar year for other employees, shall not be paid out nor carried over to subsequent years.

17.8.1 Employees hired on or after July 1 of each payroll calendar year, shall be— entitled to only
elglet—twelve (812) hours of personal leave in the first payroll caiendar year of employment

592  The Tuition Reimbursement program will reimburse one-hundred percent (100%) of the
examination fee for certifications and/or the renewal fee for certifications employees in the
ceriified and uncettified Combination Building inspector class and certified and uncertified
Supervising Building Inspector classes issued by the International Gonference—of Building

- OfficiatsCode Council (1GBOICC), the International Association of Electrical Inspectors (IAEl)
or the International Association of Plumbing and Mechanical Officials (IAPMO).
Reimbursement of the examination fee will be made only upon submission of proof to the
Director of Human Resources of successful completion of the examination issued by
1CBOICC, IAEL, IAPMO or other recognized agencies.
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